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Especially in this moment in time,

employees are looking to their

organizations to help them manage

change, increase their resilience and

support their wellbeing. We believe in

the power of mindfulness and emotional

intelligence to increase stress

management, resilience, empathy and

effective leadership–-all required for

inclusive teams and successful

organizations. 

Originally developed at Google, Search

Inside Yourself (SIY) is a mindfulness-

based emotional intelligence curriculum

rooted in neuroscience. It’s been taught

in hundreds of organizations around the

world. We regularly hear people call the

Search Inside Yourself program “life

changing” and our teacher training is

truly transformational. 

We also know that new knowledge has

the most impact when the teacher

understands the organizational context

and can speak to the company’s values

and goals. We’re excited to bring these

two forces together in our SIY

Organizational Teacher Certification. 
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We’re excited to offer our Search Inside Yourself teacher certification

program designed exclusively for individuals and small groups of peers who

want to teach and scale emotional intelligence, mindfulness and effective

leadership within their organizations.

Welcome!

Steph Stern

Director, SIYLI

We're thrilled to partner with SAP's Global

Mindfulness Practice. With 40 certified

trainers and more than 60 mindfulness

ambassadors at over 35 SAP locations,

SAP has a thriving mindfulness initiative,

which has brought the SIY program to

12,000+ SAP employees. As part of the

Organizational Teacher Certification,

SAP’s Chief Mindfulness Officer Peter

Bostelmann and his team will share their

expertise. They’re experts at delivering

training across diverse cultures, how to

set clear roles, responsibilities, and

behavioral guidelines to scale

mindfulness and emotional intelligence

trainings successfully.

We’re looking for a select group of

changemakers to join us to enhance

well-being, leadership, resilience and

collaboration in your organizations,

leading to a more compassionate world. 

I hope you can join us!

 

https://www.sap.com/about/customer-involvement/global-mindfulness-practice.html


Session 1: July 12-15, 2021 (4 days

of 5 hour sessions)

Session 2: September 20-22, 2021

(3 days of 5 hour sessions)

Session 3: December 6-10, 20201

(5 days of 5 hour sessions)

7am- 12pm Pacific time.

10-3pm Eastern time.

2pm-7pm UTC.

Early bird: January 4, 2021

Final deadline: April 31, 2021

Location: Online via Zoom

Format: 3 multi-day sessions over 6

months

Duration: 6 Months

Program Dates:

Each of the sessions will run roughly

from:

Exact timing will depend on the final

agenda.

Application Deadlines:

Seats are limited, this will be an

intimate cohort to support

participant’s learning and

organizational implementation, so

please apply early.

The Search Inside Yourself

Organizational Teacher Certification

trains employees inside an

organization to become certified to

teach the renowned Search Inside

Yourself program. 

We are looking for organizations that care

about their employees and see the value of

increasing skills for managing stress and

building resilience, empathy and strong

leadership. 

One person or a group of people from each

organization can apply to participate. We

recommend having at least two participants

from your organization as the SIY program is

designed to be co-taught by two teachers.
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SIY Organizational

Teacher Certification

Summary

Start your application 

https://siyli.org/programs/organizational-teaching/application
https://siyli.org/programs/organizational-teaching/application
https://siyli.org/programs/organizational-teaching/application
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In a time of unprecedented levels of stress, overwhelm and disruption, it is critical

for people and teams to have the skills to meet the challenges of today's working

environments. Neuroscience and behavioral research continue to present evidence

that both mindfulness and emotional intelligence provide tools and capacities

needed to improve resilience, collaboration, individual and team performance,

sustainable well-being and effective leadership. 

Why is emotional intelligence so important

and why is mindfulness the way to train it?

Emotional Intelligence Mindfulness

Self-Awareness

Self-Management

Social Awareness + Empathy

Relationship Management

Emotional intelligence is the ability to

recognize your own and other people's

emotions and use this information to

guide wise thinking and behavior. 

Emotions are part of everyone's work life

and are essential for decision-making

and for connection. Emotional

intelligence includes the following

intrapersonal and interpersonal domains: 

Emotional Intelligence is an essential

leadership capacity.

Mindfulness is the ability to focus on the

present moment with curiosity and

openness. It's a foundational skill that

underpins emotional intelligence. 

Mindfulness practices build awareness,

focus and concentration. Practicing

mindfulness also builds more presence

in conversations and meetings,

strengthening relationships and building

empathy. 

An ongoing mindfulness practice results

in greater clarity and calm, which helps

to down-regulate threat responses,

skillfully manage tasks and improve

decision-making. 

"Emotional intelligence is set to become a 'must-have' skill 

in the next one to five years."

–Capgemini Research Institute, 2019



Emotional intelligence and mindfulness are critical to meet the challenges

and demands of today's workplace, at all levels.

Make your organization future-ready,

with emotional intelligence.

Employees are experiencing high levels of stress

and burnout, which requires tools to cultivate

focus, calm and well-being.

Individual

Team

Organization

1

Connection, psychological safety and inclusion

are more important than ever, especially for

individuals working virtually, across time zones

and in cross-functional projects. 
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The skills that enable resilience, empathy, diverse

perspective-taking and collaboration are needed

in order to build a culture of innovation and

creative thinking. 
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Teams need leaders with a high degree of

emotional intelligence to inspire them, motivate

them and lead effectively through disruption. 
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Attracting and retaining talent requires new

organizational values and principles that support

the needs of a changing workforce. 
5

Organizations that thrive rely upon cultures that

can sustain high performance in the long run.6
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Organizations:

This program supports organizations that

want to have mindfulness and emotional

intelligence programming for their

employees on a regular basis. We

welcome organizations from across

sectors and geographies, from tech

companies and large multinationals, to

government agencies and community

organizations.

Participants:

The SIY Organizational Teacher

Certification has been designed for

employees who are interested in

becoming certified to teach emotional

intelligence, mindfulness and effective

leadership inside their organization. 

Participants can be from any part of the

organization: from an internal coach, an

L&D trainer to a manager or independent

contributor from any function.

One person or a group of people from

each organization can apply to participate.

We recommend having at least two

participants from your organization join as

the SIY program is designed to be co-

taught by two teachers. 

Who is this program for?

Keynote

Leading Through Disruption

Everyone is welcome. 

The Search Inside Yourself program

gets very positive reviews and strong

results in a wide range of

environments. 

 SIYLI works with clients spanning all

sectors and geographies, and have

found that the SIY program works

well for all levels of employees.

We simply recommend that

participation in the full SIY program

always remain voluntary as you bring

the program to your organization and

colleagues.

 “If you get an

opportunity to

attend a program

like this, grab it with

both hands.” 

- Deiric McCann, 

SIY Certified Teacher 
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https://siyli.org/approach/results
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Benefits for your Organization

Transform your culture and enhance

performance: Training employees in SIY is

a powerful and cost-effective way to bring

mindfulness and emotional intelligence to

all levels of your organization. These

programs and initiatives support a culture

and community of mindfulness, empathy

and resilience in your organization,

building a sense of connection and

engagement for employees. 

Invest in expert teachers and facilitators:

Delivering SIY through your own

employees is even more impactful as the

facilitators know your culture and can

make a direct connection between the

frameworks and tools taught in SIY and

your organization’s context, including its

mission, challenges and values. SIY

Teachers learn facilitation skills that

support an engaged, attuned, inclusive

and collaborative environment during the

program. 

Build a cost-effective internal training

model: SIY Internal Teachers can also

teach, virtually or in-person, the SIY

Keynote, Half-Day, and 1-Day program

versions, as well as SIY’s Adaptive

Resilience program. SIY can be taught to

employees at all levels: as an open-

enrollment skill-building and well-being

programs, as part of a leadership journey,

and to cultivate high-performing teams. 

Develop a new class of leaders in your

organization: In addition to teaching SIY,

participants will learn about best practices to

expand the program across regions and

functions, leveraging the expertise of SAP's

Global Mindfulness Practice, which has

reached 13,000 global employees with an ROI

of 200%. People who go through this training

are pivotal to support long-term scaling of this

program and can support program

management. 

Gain expertise for integrated offerings:

Participants will gain tools to bring

mindfulness, emotional intelligence and

effective leadership to your whole

organization, including: leading mindful

meetings, hosting mindfulness practice

groups, facilitating intro sessions and

interactive sessions for team offsites. 

Seamless delivery of learning tools through

the my.siyli.org platform: SIYLI's proprietary

platform supports assessments, reports,

participant resources, program-related emails

and more activities that make programs easy

to manage and faster to scale.

By participating in the SIY Organizational Teacher Certification, your

organization will see benefits across your organization.



Master SIY content: Learn SIY’s unique blend of

mindfulness based emotional intelligence,

supported by neuroscience and data. SIY also has a

large experiential component, and you’ll learn how

to guide SIY meditations and lead SIY exercises.

Grow your presentation & facilitation skills: Gain

insight into your teaching strengths and areas of

growth. Learn how to lead with your authentic

embodied presence to delivery programs online

and/or in-person. 

Develop personally: Experience the depth of SIY

practices for yourself, preparing you to facilitate

this experience for others. The training emphasizes

your own mindfulness practice, embodiment and

how you show up as a teacher. SIY Teachers have

told us that SIY’s Teacher Training is life changing. 

Deepen Engagement: We’ve also heard from many

clients, and their internal teachers, that SIY, and

teaching SIY, is one of the most meaningful parts of

their work, increasing their sense of engagement

and connection to their work and organization. 

Gain access to a global community: You will be

invited to join a community of like-minded

individuals who work inside organizations across

sectors and regions, receiving additional support,

regular program updates, the opportunity to learn

from peers and to build deep relationships with

other deeply committed practitioners.
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Benefits for you as a participant

By participating in the SIY Organizational Teacher Certification, you'll join

us for a skill-building and life-changing journey  as part of a like-minded

community. 



"I became an official trainer shortly after I went

into my first leadership role and quickly had a very

close and familiar interaction with the theory we

talk about in the program. 

With time, as I dove more and more into self-

awareness, empathy, managing my own emotions

as well coaching others it became apparent how

this training was key to my personal growth and

success in my role, most importantly allowing me

to have greater resilience with the rapid changes

around me. 

Today, I can fully and openly share the SIY

program is transformative over time and much

more than a "nice to have" kind of a training."

16

Naomi Weisz

Global HR Service Lead, SAP SE



We combine cutting edge science with a broad array

of mindfulness practices and emotional intelligence

models to enable sustainable high performance,

leadership effectiveness and personal well-being. 

Through the Organizational Teacher Certification,

participants can expect to acquire a depth and

breadth of knowledge in the SIY content and

methodology using an interdisciplinary approach

incorporating the domains of science, leadership and

organizational development, psychology and

mindfulness.

The program consists of 3 live, online sessions of 3-5

half-days each, with a self-paced learning in-

between. This format allows for depth of learning

experience while managing online training fatigue.

The learning period entails an average of 5 hours per

week to commit to different practices, group

meetings, readings, and assignments.

Program Details

Session 1: July 12-15, 2021               

 (4 days of 5-hour sessions)

Session 2: September 20-22, 2021

(3 days of 5-hour sessions)

Session 3: December 6-10, 20201

(5 days of 5-hour sessions)

Commitments

During the training period,

candidates are expected to

participate in 3 live, online sessions,

with a self-paced learning period in

between.  

The learning period entails an

average of 5 hours per week to

commit to different practices, group

meetings, readings, and

assignments.

After successfully completing the

SIY Organizational Teacher

Certification, participants should be

prepared to co-teach with expert

SIY teachers 2-4 times. This is critical

to ensure a successful program

launch and to continue to develop

teaching skills. 

After that, participants should aim to

facilitate SIY 2-Day courses on a

regular basis throughout the year (1-

2 times per quarter). They should

also continue to sustain and deepen

their mindfulness practice, and

support related initiatives

throughout the organization.

Marcus King

Learning and Development Manager,

STMicroelectronics  

"Search Inside Yourself program worked best for us

because it applied to everyone regardless of department,

role and tenure. Employees wanted training that would

help them develop and grow not only in their business

skills, but their social abilities, their presentation

competency, and the way they connect with others in a

team capacity. The program is designed in a way

whereby anyone can walk away afterwards with great,

actionable steps."

11
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Program Schedule

1

Prepare

Attend the SIY Program if you haven't already (mandatory

prerequisite).

Pre-work consists of various reading, self-evaluation,

journaling, videos and other resources to begin your

learning journey.

Please allow 5 hours/week to complete the pre-work prior

to Session 1.

Two live, online sessions to deepen knowledge of the SIY

program and build core teaching skills.

Learn SIY teaching skills: science, storytelling, leading

meditations, how to hold space and answer questions.

Experience each emotional intelligence domain in depth.

Explore how to bring SIY to your organization, creating

organizational buy-in and momentum.

Attend an SIY program at SAP in between sessions 1 and 2 to

experience the program through a teacher’s lens within an

organization.

Individual learning, short written assignment and practice

teaching. 

Virtual small group meetings for support and practice, some  

will be attended by an SIY Mentor to provide teaching

guidance. 

Webinars with SIY faculty or guests that will share best

practices on how to bring SIY into your organization.

Final online session dedicated to practice teaching and a

teaching panel for certification.

Receiving feedback from peers and expert guidance to

help you become more adept and natural when teaching

the SIY program.

SIY Faculty will communicate certification status and

provide guidance on next steps.

Pre-work
Self-Paced

June

Sessions 1 & 2
Live, Online

July + Sept

Fieldwork
Self + Group Work

July-Nov

Session 3
Live, Online

December

Teach SIY
SIY Teaching

online or in-

person

It's time to start teaching!

You’re ready to co-teach in your organization with an

experienced teacher at least twice (additional costs

apply). These first SIY programs important pilots to launch

your organizational initiative. 

As an SIY Organizational Teacher, you will support the

development of mindfulness and emotional intelligence

within your organization.

2

Experience

3

Learn

4

Refine

5

Launch



"The teacher training is truly remarkable and the care that you take in

executing it is palpable. SIYLI has been here to help us discover our best

selves. Upon certification, I was anticipating a feeling like crossing the finish

line of a race. But instead it feels more like arriving at a trail head with a well

provisioned backpack and a great map and compass. Recognizing that a lot of

effort and planning was required to get to this place but realizing that the true

discovery and adventure still lies ahead. It feels like a great start rather than

the long awaited finish." 

-John Stewart, 

Agile Scrum Master at Pharos Systems International
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Launching Your SIY Initiative

Completion of the SIY Organizational Teacher Certification program is just the

beginning of launching your organization’s mindfulness and emotional intelligence

initiative.

Upon completion of the program, your organization will be launching your SIY

programs, and SIYLI and SAP emphasize that participants co-teach with experienced

SIY teachers to support your successful launch. Providing high quality pilot programs,

generating interest and excitement, and ensuring that the program delivery goes

smoothly are all important to the start of your SIY initiative. Co-teaching with expert

SIY teachers supports this and is an opportunity for additional coaching and

mentorship to continue to develop your facilitation skills.

Participants must co-teach with expert SIY teachers at least twice. Based on SAP’s

experience in training teachers and bringing the SIY program to thousands of people

across several organizations, co-teaching is an essential element to successful launch

and delivery and, if possible, we recommend that participants plan to co-teach with

experienced teachers four times.

SIY Certified Teachers from around the world, including from SAP’s Global Mindfulness

Practice, are available to hire as co-teachers. Having your first SIY pilot programs co-

taught with these experienced organizational facilitators helps ensure demand for

future SIY programs and successful start of your organization’s SIY programs. SAP’s

teachers also bring expertise in scaling SIY within your organization.



What are you certified to teach?

Once participants have completed the

Organizational Teacher Certification, you can bring

mindfulness and emotional intelligence to your

organization in several impactful ways.

Intro Sessions: Keynotes +

Team Offsites

Teaching and facilitating shorter SIY

programs as introductions or as part

of team or all-staff offsites.

Pro Bono Sessions

For additional practice and impact,

SIY Certified Internal Teachers can

also teach SIY pro bono (for free) to

small non-profit organizations of

fewer than 500 employees.

Integrated Practices

Bringing SIY tools and practices into

the organization and the way you

work together (for example, leading

mindful meetings).

Mindfulness Practice Groups

Facilitating regular mindfulness

practice sessions and mindful

lunches for ongoing practice,

introducing practices and building

community.

Adaptive Resilience 

Teach SIY’s Adaptive Resilience

program (3 90-min sessions), which

builds the behaviors, mental habits

and practices to promote resilience

individually, and within teams and

organizations.

SIY Programs

The focus of this program is on teaching

the full SIY program internally, either as

an open offering (e.g. to any employees)

or as part of a leadership training or

other learning journey. There are also 1-

day and ½-day versions of the SIY

program. 

14

All program versions can be taught online or in-person.
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Search Inside Yourself Curriculum

Self-Awareness

Self-Management

Motivation 

Empathy

Leadership

Mindfulness 

The Organizational Teacher Certification trains you to teach the world renown Search

Inside Yourself program, which takes an evidence-based approach that combines

neuroscience, attention-training and emotional intelligence.

Mindfulness

Mindfulness, being aware in the present, enables

stability of mind and insight into how you are

feeling, thinking and reacting. SIY teaches the

neuroscience behind mindfulness and how to

train a calm, clear mind and to enable emotional

awareness.

Self-Awareness

Enhance your perception of your emotions,

habits, and behavior patterns. In particular, to

gather useful “data” from emotions, without

becoming overwhelmed by them. 

Self-Management

We skillfully navigate opportunities and challenges, by managing our reactions and responses. SIY

teaches how to identify and work with emotional “triggers,” develop inner strength and ability to

productively deal with difficult situations.

Motivation

When your work and life are aligned with your values, goals and emotional tendencies, you will be

more engaged in what you do, and more motivated towards success. We also increase resilience

to enable you to persevere towards your goals.

Empathy

Effective leaders and teammates  understand colleagues and build relationships and trust. SIY

teaches habits to increase empathy and strengthen your ability to understand others’ feelings

and perspectives. Understanding empathy also supports diverse teams to be more inclusive. 

Leadership Skills

Learn to influence those around you with compassion, even while making difficult decisions, and

learn how to communicate with greater insight into the different layers of emotions,

perspectives, and identity that drive relationships.



As I reflect on what’s my mission in life and what’s

next for me, I realize that the answer really comes

from knowing myself. Being a great leader requires

being a good leader of my own self first. 

And it all starts from self-awareness, which is the first

part of the SIY program: being crystal clear on my

values and what is true for myself. And to get there, a

mindfulness practice is key, in order to have a true

depth of knowledge about my own life and

preferences. 

Thanks to mindfulness, now it’s easier for me to know

my leadership style and how to be the kind of leader I

want to be. So the name Search Inside Yourself is a

great fit because the program is really a doorway to

getting in touch with what’s at our core, with depth

of awareness. And it’s from there that leadership

skills can flourish.

10

Joyce Bao

Senior Product Manager and Product Lead at Fitbit



 In 2007, leading experts in mindfulness, neuroscience and

emotional intelligence came together to develop an in-house

training for Google employees. This became Search Inside

Yourself and quickly grew to be the most popular training

programs in the company. In 2012, the Search Inside Yourself

Leadership Institute (SIYLI) was established as a non-profit

organization to meet demand for the program from companies

around the world. SIYLI currently works with many corporate,

nonprofit and government organizations in all corners of the

world.

The SIYLI Secret Sauce

Our unique approach builds emotional intelligence skills by

using mindfulness as a foundation to cultivate self-awareness,

which is then the basis for all the other emotional intelligence

competencies. We ground our curriculum in neuroscience and

behavioral research. Especially when cultivated in this way,

emotional intelligence can be highly trainable. Our assessments

provide evidence that our programs lead to improvement in a

broad array of skills, including ability to manage stress, increase

resilience, and empathy.

Live, interactive trainings, online or in person.

We believe in creating transformational experiences that leave

people with practical skills, whether in person or online. All of

our programs are live and interactive, and include about one

third of content and two-thirds of experiential activities,

designed to create intimacy and connection.
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We partner with organizations to implement and scale trainings that

enhance well-being, leadership, resilience and collaboration, leading

to improved performance.

About the Search Inside Yourself

Leadership Institute

Bridging mindfulness practices, the latest

in leadership research, emotional

intelligence and modern neuroscience,

we work with people and organizations to

unlock their full potential. 
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Our Impact

Calm +25 
 

I use a deliberate technique to calm

myself when I am in the middle of a

stressful situation.

Empathy +19
When in conflict with someone, I take time to fully

understand what is driving their perspective.

More than 50,000 people have taken the Search Inside

Yourself program from over 100 cities in the world, and we're

committed to measuring the impact of our work to gauge how

well we are delivering on our mission. 

See the full impact report at siyli.org/approach/results

A report with data from over 6,100 Search Inside Yourself global program participants

demonstrates the positive impact the program has on mindfulness, emotional

intelligence, resilience, stress management, empathy and many more dimensions. Here

are two examples:

percentage points percentage points

https://siyli.org/approach/results


The SAP Experience
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One of the unique aspects of the Organizational

Teacher Certification is learning from SAP’s Global

Mindfulness Practice and their experience establishing

mindfulness practices in a global organization that

achieved a 200% return on investment.

SAP is Europe’s largest software company, known for their enterprise software. They’re also known as

being a great employer: Glass Door awarded SAP its 2019 Best Places To Work Award, and named it

the “Number One Best Place to work” in Germany.  “We don’t pretend that employee well-being is

solely about making employees happier and healthier,” says Dr. Natalie Lotzmann, SAP’s Global Head

of Health & Well-Being Management. “It helps SAP become a more successful company. We ensure

this by linking our workplace culture and investments in employee well-being to SAP’s business

success and profit.”

Peter Bostelmann first convinced SAP to run a Search Inside Yourself pilot program in 2013. Under his

leadership, SAP has scaled the program to over 12,000 employees. It’s both incredibly popular (with

an 8,000 employee waiting list!) and impactful.  The results from SAP participants in SIY programs one

month and six months after the training speak for themselves:

By connecting the impact of the SIY programs

to their yearly Business Health Culture Index

(BHCI), SAP has estimated a 200% return on

investment on their mindfulness programs

through:

Increased Employee Engagement 

Higher Leadership Trust 

Lower Absenteeism



More than ever, emotional

intelligence is not just a ‘nice

to have’ but a core capability

for the future.’’

Pip Russell, 

Strategy, Innovation and Operations Vice-President, 

Schneider Electric 



For 1 person: $12,000 USD

For 2 people or more people from the

same organization: $10,000 USD each

3 live online sessions

Group meetings and mentorship  

2 coaching sessions per participant

Access to SIY teacher guides, slides and

additional resources

Tuition Fees

Early Bird Price: $10,000 USD apply by

January 4, 2021.

Standard Price: apply between January 4,

2021- April 31, 2021:

Tuition includes participation in the SIY

Organizational Teacher Certification

program: 

Payment plans and limited tuition assistance

are available.

SIY programs (full, 1-day, half-day): $150 per

person, capped at $5,000 USD per program (e.g. if

your program has more than 33 people, the fee

remains $5,000)

SIY’s Adaptive Resilience Program: $95 per person,

capped at $3,500 USD per program

SIY Keynote/Intro session: no licensing fee

To hire a co-teacher for a program, the fee is

$10,000 USD (and the licensing fee for the program

is waived)

Ongoing Investment

Licensing Fees

Once you or your employee is certified, there are

licensing fees for delivering the SIY program within

your organization, which go towards supporting 

 program updates and our client and teaching

community:

Co-Teaching Fees

Upon completion of the training, Organizational

teachers are required to co-teach with an

experienced SIY Certified Teacher two [2] times, and

we highly recommend doing so four times. This

provides invaluable support and development to you

as a new teacher, and ensures successful pilots and

program launch. 

Your organization is not obligated to run any minimum

number of programs. To maintain your internal

teachers’ knowledge and skills, we  recommend

teaching regularly, ideally at least once per quarter.

We encourage you to apply early and to consider sending a group of 2-5 people

from your organization to participate to enable co-teaching and take advantage of

discounted tuition.

Investment +

Application

OTC is cost-effective

when you run just one SIY

program compared to the

cost of hiring the SIY

Leadership Institute. 
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Are passionate about mindfulness and emotional intelligence

and ideally already actively involved in bringing mindfulness

and/or emotional intelligence practices into their

organization.

Have an established and consistent formal/seated meditation

practice, and commitment to continuing and deepening this

practice.

Have experience teaching or facilitating groups of 30+

people, and/or experience facilitating multi-faceted and

experiential programs.

Understand the unique challenges of their workplace and will

be able to make connections between the SIY curriculum and

their organization’s current challenges, opportunities, culture

and values. Experience managing large scale programs or

culture change initiatives is a plus. 

Are English language proficient as the Teacher Training

materials, homework and program are in English. Part of SIY

includes technical content like neuroscience, so if English is

not your first language, having a good level of proficiency is

important.

Ideal participants are employees who have facilitation

experience and some background with mindfulness, emotional

intelligence, or coaching, and who have an approval to teach SIY

as part of their role, or as part of an additional project or role

expansion.

 

We are looking for applicants who meet the following criteria:

To Apply

to complete your application.

Keep in mind the following dates:

Early Bird Deadline: January 4, 2021.

Standard admission: April 30, 2020

We highly recommend that the SIY

program is taught by 2 teachers,

so consider applying with a

colleague or two!
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Application + Pre-Requisites 

Visit our website

“Becoming a SAP internal SIY

trainer changed my perspective

on leadership and in particular

dealing with challenging

situations. This increased clarity

is then also to the advantage of

my family, my colleagues and

the organization I am leading.”

-Enrico Palumbo

Head HR Learning and Early

Talent Development, SAP

https://siyli.org/programs/organizational-teaching
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Facilitators

To lead this Organizational Teacher Certification, we have an incredible teaching

staff, combining corporate experience with deep personal mindfulness practice.

Meg Levie has been with SIY from the

beginning, and is an executive coach and

expert facilitator. 

Meg began practicing Zen in 1991 and received
ordination as a Zen priest in 2003 through the San
Francisco Zen Center and authorization to teach in
2007. She began teaching the Search Inside Yourself
program in 2011 at Google and joined SIYLI soon after its
founding in 2012 as the VP of Teacher Development.
Currently Meg leads programs internationally, from
Shanghai and Tokyo to San Francisco, London, and
Sydney. She enjoys working with high-performance
leaders and teams to work with greater clarity, purpose,
and impact.

Peter Bostelmann is Chief Mindfulness Officer

and founder of SAP's Global Mindfulness

Practice. 

Under his leadership, SAP has pioneered mindfulness-
based training and support structures for lasting
cultural change. SAP’s SIY program has been offered to
all SAP employees globally, reaching over 12,000
employees to date. Peter initiated the foundation for
the lasting success of this practice by building a
passionate community of teachers and ambassadors.
Peter is an Integral Leadership Coach and trained as an
Industrial Engineer. He brings more than 20 years of
leadership experience in international business to his
current efforts in bringing mindfulness programs to
scale at global organizations.



What participants say about

SIY teacher training...
“I would highly

recommend this program

for personal growth and

for inspiring a movement

that could transform

leadership and business

performance.” 
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"I never expected the depth of the

friendships and relationships I’ve

made."

"The fast-paced changes in

our business world need a

high self-awareness of

employees paired with inner

stability – Search Inside

Yourself strongly supports

this inner journey.” “The alchemy that

happens when you

mix strong curriculum,

great teachers and

diverse, open learners

in one space is

magical.” 

  “Every single

last part of

the training

was life

changing.”



Questions:

Visit bit.ly/organizational-certification to apply.

We hope you'll join us!

www.siyli.org | info@siyli.org

https://bit.ly/organizational-certification

